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Green Chimneys: Programs and History  
 
Green Chimneys is a not-for-profit agency in Brewster, NY that provides clinical services for children and 
adolescents from New York City, Putnam and Duchess and other counties in New York State and 
Connecticut with serious emotional and learning problems. It has a year-round residential treatment 
center and therapeutic day schools located in Brewster and Carmel, New York. The residential 
component has 102 children and the Day School serves 150 children in its two campuses. The age range 
of both programs is 6-18. Children from both programs have histories of emotional, behavioral and 
learning problems. Green Chimneys is recognized as a worldwide leader in animal-assisted activities.   
The treatment program strives to develop a strong relationship between people, animals, plants, nature, 
and the environment. The agency offers a complete therapeutic milieu in which children receive 
educational, health, recreational and psychotherapeutic services. The goal is to promote optimal levels 
of functioning on campus, at school and at home so as to allow the child to be re-integrated with their 
families and communities. Staff members include psychologists, special educators, occupational and 
speech therapists, recreational therapists, and psychiatrists. In April 2005, the American Psychological 
Association awarded Green Chimneys a “Psychologically Healthy Workplace Award.” This competitive 
award selected Green Chimneys from among many other schools, companies and businesses 
throughout New York State. 
 
Green Chimneys was founded in 1947 with the sole purpose of operating a school on a farm where 
children would be involved with animals, gardens, nature and environmental activities. The hope was 
that young children who had to be away from home would find the program helpful and healing.  It was 
thought the animals would ease the time away from home and the children would care for the animals 
and gardens as a means of getting involved in a pleasurable activity.  Animals became a vital way of 
introducing children to the healing which comes from the development of the human-animal bond. 
 
In 1974 Green Chimneys obtained a license from the New York State Department of Social Services to 
provide comprehensive education and mental health services as a Residential Treatment facility. Today, 
Green Chimneys has grown into a multifaceted, non-profit agency providing therapeutic and educational 
services in a variety of settings.  Despite the fact that it now operates with a $42 million budget and 
employs over 500 people, the Brewster and Clearpool campuses have maintained the feel and 
atmosphere of a family-run farm with the goal of restoring possibilities and creating futures.   
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Description of Green Chimneys’ Programs 
 

Core Programs 
 

Residential Treatment Center (RTC): 
This 102-bed program serves boys and girls, age 6-18, who are experiencing significant 
emotional, behavioral and academic difficulties and cannot be maintained at home or in their 
communities. The program utilizes the natural environment of the Brewster, NY campus, including a 
therapeutic farm and wildlife rehabilitation program. The majority of children served by this program 
are black, Hispanic, bi-racial and white. 
 
Therapeutic Day School: 
Green Chimneys School, a New York State 853 school, is designed for students who have been 
unsuccessful in a traditional educational setting and who require a highly structured and supportive 
program. The therapeutic program incorporates academic, behavioral and emotional support in a 
comprehensive learning environment to help each child achieve new skills and confidence, and return to 
their home school district with the best chance of success. 
 
The school offers: 

 Enriched academic curriculum meeting New York State standards 
 Experiential learning environment 
 Innovative nature-based approach 
 Focus on individual needs, abilities and strengths 
 On-site clinical services and therapeutic support 
 High staff-to-student ratio 
 Certified special education professionals 
 Up-to-date technology 
 Vocational learning opportunities 

The Green Chimneys School Brewster campus serves 110 day students and the 102 residential students 
in grades K-12. The Clearpool campus in Carmel, NY serves 40 students and provides smaller classes and 
a more intimate environment for day students in grades 4-8. 

This is a special education school serving the 102 students in the Residential Treatment Center (RTC) and 
110 day students from local and regional school districts. The Day School is one of the prime centers for 
growth at Green Chimneys as we receive more and more referrals from local school districts. 
 
Animal and Garden Programs: 
Green Chimneys has built an international reputation as a pioneer in nature-based therapies and 
activities for at-risk children. It houses more than 300 farm animals, including 50 permanently disabled 
birds of prey. Each animal has a unique story and many have found a safe refuge at Green Chimneys 
after having been removed from neglectful situations by humane law enforcement officers. The farm is 
available as a living classroom to social workers, teachers and other staff from all over the campus. The 
center also operates two organic gardens: a 5-acre plot at Boni Bel farm, run with the help of the 
adolescents in the residential programs; and the Children’s Garden for younger students on the main 
campus. In addition to serving as horticulture therapy sites for our children, the gardens supply a 
vegetable and plant stand during the summer, providing fresh, organic produce and flowers to the 
community at reasonable prices. 
Honey and maple sugar, harvested by our students, is also for sale. 
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Equine Programs: Our equestrian program is a Premier Accredited Center of the North 
American Riding for the Handicapped Association (NARHA). This accreditation, the highest accolade in 
the field of therapeutic riding, is earned by a staff of certified riding instructors, mental health 
professionals and teachers who comply with a comprehensive set of safety standards expected of a 
model therapeutic equestrian program. The program consists of several separate activity areas that 
offer profound opportunities for our children to learn about themselves through the interaction and 
relationship with people, horses and the barn environment: 
 

 Equine Facilitated Psychotherapy - Licensed/credentialed psychologists, a psychiatrist, and 
social workers set strategic treatment standards for equine interactions with a client. 
Standards can consist of enhancing self-awareness, correcting maladaptive behavior, 
improving feelings and attitudes, developing relationships, processing trauma-related 
behaviors, as well as addressing a range of other psychotherapeutic issues often seen in 
our population. Campus horse shows, drill teams, and competing in regional horse shows 
are popular components of the program. 

 

 Vocational Barn Management - Students are encouraged to participate in hands-on horse 
management. This vocational training builds and enhances organizational skills and allows 
children who have been underachievers to recognize their potential in the workplace. 

 
Dog Interaction Program: 
The Green Chimneys Dog Interaction Program allows students and residents to be actively involved in 
the everyday care, socialization and training of shelter dogs to help them become accustomed to human 
interaction, learn basic commands and become ready for adoption into loving homes. An 
interdepartmental team of therapists, teachers, dorm and recreation staff, and farm staff supervises 
children in daily care and recreation activities with the dogs during school hours, as well as interaction in 
the dorms in the evening.  
 
A dog “dorm” and dog park just steps from Green Chimneys’ student residences and school buildings 
houses six dogs carefully selected from Animals for Adoption dog shelter in Ulster County, NY. During a 
six-week socialization and training period, professional dog trainers from All About Dogs, Inc. training 
center in NYC work with the students and dogs three times a week to teach proper care, grooming, 
handling and basic commands such as Sit and Stay, as well as walking on a leash.  
 
Engaging students with social, emotional and behavioral challenges as trainers not only offers a unique 
approach to helping rescue dogs, it also helps each student. Caretaking and training tasks require 
patience, good communication and a strong sense of responsibility. Students understand the objective is 
to prepare these dogs for adoption; their desire to help the dog learn the skills it needs to be 
“successful” motivates them to communicate more effectively and behave in positive and appropriate 
ways. These lessons help not only in training the dog, but also in the student’s interaction with peers, 
teachers and family. 

Wildlife Rehabilitation Center: 
The Wildlife Rehabilitation Center, licensed by the U.S. Fish & Wildlife Service and New York Department 
of Environmental Conservation, is located on our Brewster campus. The Center is primarily dedicated to 
caring for injured, orphaned and distressed Birds of Prey, including hawks, falcons, eagles, owls and 
vultures, and features large display and flight cages for easy viewing and the comfort and safety of the 
animals. We do not have unlimited capacity to take in injured birds and can only accept animals that we 
are able to handle appropriately. In some cases we have to turn away animals or refer them to other 

http://www.animalsforadoption.org/
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rehabilitation centers. Whenever possible, rehabilitated wildlife is released back into the wild by the 
children who assisted with the animal's care. This release is often timed to coincide with a child's 
discharge from Green Chimneys and serves as wonderful parallel between the animal's healing and the 
child's healing during their time with us. 

 

Community Based/ Mission Related Services 
 

Children and Youth Services of Putnam (Formerly Arbor House): 
This program offers 24-hour service for homeless youths aged 10 – 18 or those experiencing conflict 
within the home. The focus is to reunite youths with their families and to provide problem resolution 
through case management services. Children and Youth Services of Putnam provides a wide range of 
services for youth and families in the community, including: 
The Youth Shelter - serves boys and girls, 12-17 years old 
Case Management - for boys and girls, 10-20, who need non-traditional counseling 
24-Hour Crisis Hotline - round-the-clock service for families and youth 
 
Community Outreach Center  

□ The Safe Places After-School Program - promotes structured after school activities for children 
and teens 7-15. Focuses on arts and crafts, homework assistance, community service projects 
and peer relationships through a positive youth development approach. 
□ The Street Outreach - focuses on youth 14-20 years old and specifically targets youth who 

have been abused or are at risk of sexual exploitation or emotional, physical or sexual abuse and/or 
youth who are struggling with making good decisions. 

□ Youth Services - This peer support group operates at the Outreach Center. Youth driven 
topics, both educational and preventive in nature, allow young people to learn from each other. Street 
youth are able to come to terms with their own issues in their own time. 
 
Clinical Psychology Internship Program 
Green Chimneys offers a year-long APA-accredited psychology internship to doctoral students in APA-
accredited programs.   
 
Social Work Internships 
Several departments offer social work internships for students at different levels of training. These 
include: 

Social Work - Residential Treatment Center (RTC) 
Social Work - Community Based Services 
Community Based Services Graduate Intern  
Community Based Services Undergraduate Intern 

 
Hillside Outdoor Education Center: 
This center provides outdoor education and adventure programming to public and private schools, not-
for-profit organizations, corporate groups and other interested parties. Hillside Summer Camp offers 
programs on more than 160 acres of fields, forests and streams; our indoor swimming pool and gym, 
farm and wildlife center, riding arenas, sandy canoe launch along the East Branch of the Croton River, 
archery range, playground and pavilion round out the program. More than 450 children from 337 
different families participated over the course of the three, three-week camp sessions in 2006. 
This facility is accredited by the American Camp Association and the Council On Accreditation for each 
program and licensed by the New York State Department of Health. The staff is carefully chosen from all 
over the world. Most are college students or graduates and are hired for their skills, experience and the 
good example they will set for campers. All staff go through a careful screening process and an 
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orientation/national training, which includes CPR, First Aid, and training in cultural diversity, behavior 
management and the developmental stages of children and adolescents. The medical facility hires a full-
time camp nurse to help the health center maintain the high standards achieved throughout the year. 
 
Nature’s Nursery: 
This year-round pre-school, daycare and before- and after-school program serves the general public in 
Putnam County, New York, and neighboring Fairfield County, Connecticut. At Nature's Nursery, our 
mission is to assist children with their social, physical and emotional growth in order to give them a solid 
foundation for present and future learning. Our staff consists of certified teachers and trained 
assistants. Volunteers are welcome. All staff references are checked and a screening is conducted 
through the state central registry clearance. Screenings are also done for tuberculosis and drug use. The 
staff receives yearly educational, CPR and infection control training. Nature’s Nursery is accredited by 
the National Association for the Education of Young Children. 
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Description of the Psychology Internship Program 
 
The psychology internship program is an integral part of Green Chimneys, which provides clinical 
services for children and adolescents with serious emotional and learning problems. For the last eleven 
years, we have been providing internship training in clinical psychology to doctoral students in APA- 
accredited clinical and combined School-clinical programs in our residential treatment center, 
community-based programs and therapeutic day schools. The training of interns is a core responsibility 
of every member of the Psychology Department and the primary responsibility of the Internship 
Director and the Associate Executive Director for Clinical and Medical Services. The interns work closely 
with the psychology faculty and sequentially progress from observing faculty members conduct 
meetings, trainings, animal-assisted therapy and consultations to assuming a broad range of clinical 
responsibilities on the path to independent practice. The interns enjoy an open-door policy with the 
faculty and throughout the year see them functioning in real time. The faculty members have diverse 
clinical interests, including forensic evaluations, ethics, research in autism and animal-assisted therapy, 
clinical neuropsychology, and the adaptation of DBT for children and invite the interns to participate in 
our ongoing research and other clinical activities. The faculty also takes a strong interest in the interns’ 
research activities and provides numerous opportunities for them to present at seminars and staff 
trainings.  
  
The program has enjoyed a great deal of continuity over the years, during which we had the same 
Internship Director and Associate Executive Director since its inception in July 2007. The interns have 
always been viewed as valued clinicians and treatment team members by the staff at Green Chimneys 
and by the children and their families, and serve as role models for interns and trainees in other 
departments as well as externs and undergraduates interested in learning more about the role of 
psychologists.    
 
The program seeks to prepare students for the practice of professional psychology consistent with 
philosophy embodied in the practitioner-scholar model of training. We endeavor to teach students how 
to think scientifically about clinical problems, how to provide clinical service with skill and appreciation 
for human diversity and the highest ethical and professional standards, how to evaluate the clinical 
relevance of empirical research, and how to contribute to advancements in psychological knowledge 
through research, teaching and scholarship.  
 
A set of clinical and didactic experiences is provided to the interns to help them master the 
aforementioned skills, all of which are designed to achieve the training goal of helping interns develop 
competency in evidence-based, integrative, diversity-sensitive service delivery. During the training year, 
the intern carries 3-4 long-term psychotherapy cases from the Residential Treatment Center (RTC). We 
endeavor to have all the training and didactic experiences sequential and cumulative, which, for 
example, entails carrying a smaller caseload in July and August (the first two months of internship 
training) and gradually increasing it as the interns demonstrate their ability to carry a larger caseload.  
The work with the children from the RTC entails the full spectrum of case management, including 
individual therapy with the child, family therapy, ongoing consultation with the child care staff, and 
consultation with the child’s psychiatrist and education staff. The interns attends staff meetings and 
chair treatment meetings and case conferences in which the intern reports on the child’s treatment and 
works collaboratively with the treatment team in the evaluation and development of treatment 
standards.  
The interns also carry 2 outpatient adolescents in our Community-Based Programs and run a weekly, 
DBT-based skills group for children in the RTC.  When available, interns participate in group therapy at 
the Clearpool Campus during the first two months of internship.  This rotation is based on the 
programming needs of the Clearpool program and is not available every year. 



7 
 

  
The interns also conduct one assessment case per month, on average, for a total of not fewer than 12 in 
the year.  Although the specific tests vary based on the reason for referral, almost all evaluations include 
a standardized comprehensive measure of intelligence, a standardized measure of academic 
achievement, a measure of personality functioning and a classroom observation. As the interns gain 
proficiency in neuropsychological assessment, they are assigned cases where neuropsychological 
issues/deficits are suspected.  

Outline of Training Opportunities 
 Interns are given the opportunity to conduct psychological, psycho-educational and 

neuropsychological assessments with a diverse population in a variety of clinical settings 
including residential care and day treatment.  

 Interns are given the opportunity to conduct individual, group and family therapy with children 
and adolescents falling within a broad spectrum of Axis I and II diagnoses. 

 Interns attend two didactic seminars each week. 
 Interns receive a total of no less than 4 hours of weekly supervision 
 Interns receive training in working safely with animals and conducting animal-assisted therapy 

and animal assisted-activities.  
 Interns are exposed to a culturally diverse population.  
 Interns work as part of a multidisciplinary team that includes teachers, social workers, childcare 

workers and psychiatrists.  
 Interns are exposed to roles as consultants in a special education setting.  
 Interns learn about aftercare services and community resources through their involvement with 

the Social Services Department.  
 Interns attend professional presentations throughout the agency and have the opportunity to 

attend relevant seminars and workshops outside the agency. Time is allotted for attendance at 
professional conferences.  

 Interns have the opportunity to participate in ongoing staff research and to conduct their own 
research project within the agency.  

 Interns have the opportunity to present their own work at case conferences and continuing 
education seminars.  
 

Didactic Training 

Didactic training is an integral component of the training program and the interns' experience. At Green 
Chimneys, the interns participate in two weekly seminars that run throughout the training year and deal 
with important aspects of the interns' professional development. 
 
The Clinical Seminar includes discussions of ethical standards, diversity training, clinical work in forensic 
settings (such as conducting child custody evaluations), animal-assisted therapy and animal-assisted 
activities with abused children and children with autistic spectrum disorder, advances in 
psychopharmacology with children and adolescents, alternative medicine approaches, family therapy 
and individual therapy with abused and adopted children, treatment of children diagnosed with PTSD, 
and work with LBGTQ youth, among other important clinical topics. The seminar topics are presented by 
psychologists, psychiatrists and other clinicians in and outside the agency who have extensive 
experience in these subjects. The seminar also includes topics in clinical research at which the interns 
present their research. Through our relationship with the Ackerman Institute for the Family in NYC, we 
have one presentation each month by a senior member of the Ackerman faculty on family treatment 
and other family therapy topics.  
 
The Assessment Seminar, which also meets weekly throughout the training year, provides formal 
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training in psychological and neuropsychological assessment. The formal training in neuropsychological 
assessment issues, include: 

 an overview of clinical neuropsychology  
 a description of the procedures in a neuropsychological examination  
 interpretation of neuropsychological examination data  
 diagnostic issues  
 assessment of memory and memory tests and batteries  
 assessment of executive functions  
 assessment of verbal functions and language  
 assessment of visual, auditory and tactile perception  
 assessment of concept formation and reasoning  
 assessment of motor and sensory functions and the apraxias  
 assessment of orientation and attention 
 assessment of aphasic disorders  

 
In addition to training in neuropsychological assessment, the assessment seminar provides training in  

 standardized measures of personality assessment, including the MMPI-2-RF and MMPI-A-RF, the 
16PF, and Personality Assessment Inventory  

 projective measures  

 assessment of intellectual functioning, including the evaluation of young children, children from 
different cultures, the aged, non-verbal tests of intelligence, and dementia rating scales 

 WISC-V online administration and scoring with Q-global 

 the ADOS 

 Conducting an FBA and BIP  
 
Besides the clinical and assessment seminars, the interns participate in a year-long agency training 
program that deals with diverse issues, such as working with violent and aggressive children, 
alternatives to physical restraints when dealing with a child in crisis, and issues surrounding inpatient 
psychiatric hospitalizations of children. 
 
The interns also present at interdisciplinary clinical case conferences throughout the training year. These 
conferences focus on the diagnostic, treatment and discharge  issues of the children they are treating, 
and are attended by their supervisor, a child psychiatrist, social worker, teacher, the child’s parents, and 
the child (when appropriate). As an important member of the treatment team, the intern collaborates 
with other clinicians and staff members in evaluating and modifying the child's treatment plan. 
 
Interns are able to work closely with more senior staff through co-therapy. They have ample opportunity 
to observe staff conducting assessments, leading conferences and conducting consultations with other 
agency staff. 

Supervision 
The interns are supervised in weekly, individual supervision by senior psychologists (a minimum of 2 
hours of individual supervision with two different supervisors) and, additionally, in a group setting by a 
licensed clinical social worker (for one hour on a weekly basis) on issues related to the child’s social 
service, family and other needs. Additionally, peer supervision is provided for one hour on a weekly 
basis.  The interns also receive one-hour, weekly group supervision for their outpatient adolescent 
(PINS) cases by two licensed psychologists.  
The intern spends 15 or more hours per week in face-to-face contact with his/her clients. Additionally, 
the interns also may choose a year-long elective in one of the following 3 areas; Children’s Adaptation of 
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DBT (DBT-C); Working with children with ASD; and Clinical research in animal-assisted therapy or other 
clinical areas. 

Responsibility for the Training of Interns  
The training of interns is the responsibility of the internship director, Jay Davidowitz, PhD, and Steven 
Klee, PhD, ABPP, who is the chief psychologist and Associate Executive Director of Clinical and Medical 
Services, and is shared by one or two additional full-time clinical training supervisors who are New York 
State licensed psychologists. In addition, a number of other clinicians contribute to the program through 
supervision, educational and didactic offerings. Virtually all of our faculty participate in the clinical, 
research, and educational mission of the Clinical Department, and thus reflect and model the 
practitioner-scholar tradition on a day-to-day basis. Major decisions regarding the internship, including 
overall evaluations of program performance and intern progress, are made collectively by the internship 
director and Dr. Klee. 

Training Aims 
The major aims of the Internship Program are: (1) to enable interns to develop sufficient knowledge and 
skill in broad aspects of health service psychology, to prepare them for post-doctoral fellowships and/or 
entry level positions, to obtain licensure and to have entry level skills for the independent practice of 
psychology; (2) to prepare interns to deliver professional services to clients and to consume research in 
a manner that shows dedication to applicable ethical, professional practice and legal standards; (3) to 
prepare interns to be cognizant of major sources of individual and group variation, to understand how 
such diversity affects psychological processes, clinical presentation, and responsiveness to intervention, 
and to apply such knowledge in addressing diversity related issues and problems; (4) to prepare interns 
for the practice of professional psychology in a manner consistent with the practitioner-scholar model of 
training, to evaluate the clinical relevance of empirical research and how to apply research findings in 
solving clinical problems, and; (5) to enable interns to develop sufficient knowledge and skill to utilize 
and provide clinical teaching and supervision. 
 
At the completion of training, interns are expected to demonstrate the ability to function as 
psychologists with entry-level knowledge and skills with respect to nine substantive domains: (1) 
psychological assessment, (2) professional values and attitudes, (3) psychotherapeutic intervention, (4) 
professional standards, ethics, and law, (5) cultural and individual diversity, (6) supervision, (7) 
consultation, (8) communication and interpersonal skills, and (9) research and scholarly inquiry. The goal 
and standards in each of these areas form the basis for our individualized training plans and our 
assessments of intern progress throughout the course of the internship year. (Entry-level knowledge and 
competence is defined as ability to function competently as a professional psychologist with minimal 
supervision until achieving licensure as a psychologist.) 

Expected Competencies 
The skills in which all interns are expected to demonstrate competence include the following: (a) 
psychological assessment including clinical interviewing (i.e., the development of an appropriate 
interpersonal contact that permits the gathering of information relevant to bio-behavioral and 
psychosocial factors that cause or maintain the client’s presenting problem or symptomatology) and the 
selection, use, and interpretation of standardized psychological tests and measures relevant to forming 
a diagnosis, conceptualization, or treatment plan for the presenting problem; (b) consultation and 
communication with other professionals regarding the contribution of psychological factors to the 
presenting problem or diagnosis and the availability of appropriate psychological intervention 
alternatives; (c)Individual and cultural diversity; (d) psychotherapeutic intervention (i.e., the 
development and implementation of an appropriate treatment derived from a data-based case 
conceptualization and an awareness of the relevant empirical literature regarding the efficacy of various 
treatments for the presenting problem or diagnosis); (e) awareness of issues of professional ethics, legal 
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issues, and individual and cultural diversity as they affect the practice of psychology; and (f) knowledge 
of the methods and contributions of research and scholarly inquiry as applied to the practice of 
psychology; (g) supervision; (h) consultation and (i) communication and interpersonal skills. Competence 
in the essential professional skills (appropriate to an entry-level position) within the designated area of 
interest is required for successful completion of the internship program. Competence is also expected 
for skills outside the intern’s designated area of focus. Training and evaluation in the targeted 
professional competencies is assured through the following activities: (1) the direct provision of clinical 
services that all interns accrue on their assessment/consultation rotations and 
psychotherapy/supervision activities; (2) extensive ongoing individual and group supervision; (3) 
ongoing involvement in research; and (4) the more than 150 hours per year of didactic training that 
addresses theories and methods of assessment/diagnosis and consultation, psychological interventions 
and their efficacy, strategies of scholarly inquiry, ethics and professional behavior, and issues of cultural 
and individual diversity. 
 

Accreditation Status 
The internship is APA-accredited. 

Internship’s Nondiscrimination Policy and Commitment to Cultural and 
Individual Diversity 
The Clinical Department and the internship program are strongly committed to respecting and 
understanding cultural and individual diversity in its admission and training policies, and recognize that 
diversity strengthens and enhances the quality of our programs. Admission to the internship program is 
not limited by age, color, disabilities, ethnicity, gender, gender identity, national origin, race, religion, 
sexual orientation, sexual preference, pregnancy status or socio-economic status. The program avoids 
any actions that would restrict admission on grounds that are irrelevant to successful completion of the 
internship. Moreover, the Clinical Department has an active minority recruitment program for 
prospective interns. Applications for the internship program from qualified minority persons are 
encouraged and invited. Minority individuals who wish to be considered under this recruitment program 
are encouraged to indicate their interest on the internship application form. 
Green Chimneys has a long history of serving the LGBT community, which includes having had the only 
group home in NYC from the 1990’s through 2015 exclusively serving LGBT adolescents. 
 

 As part of our commitment to the diversity, interns are trained in diversity issues throughout the year in 
supervision, lectures and clinical and assessment seminars. 
Interns participate in workshops designed to enhance understanding of their own cultural identities and 
family history, with the aim of increasing insight and appreciation of how culture may impact them as 
clinicians and its influences on the lives of their clients. 
Interns participate in a series of experiential activities for interns in which they engage in an unfamiliar 
experiences that represent a significantly different culture (e.g. via religion, race, socioeconomic, 
physical ability status). 
Interns are asked to present clinical cases where diversity played an important role, followed by a 
discussion among interns, faculty, and supervisors.  

Performance Evaluation 
Interns receive three formal performance reviews: at the end of October, February and June. The Intern 
Evaluation Form is located in Appendix A, where it specifies the minimal level of achievement on every 
competency and element of the competency is 5. A rating of 7 is the Minimum Level of Achievement 
(MLA) for the third and final evaluation period (April 1st through June 30th). The MLA for the first two 
evaluation periods is 5. When the rating on any element falls below 5, a corrective action plan is 
immediately implemented and documents the reason for the remediation action and measurable 
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standards the intern needs to meet to successfully complete the remediation plan. The intern is 
considered to have successfully completed the internship and is awarded a certificate of completion 
when the third evaluation (end of June) has ratings of 7 or higher in every competency and element of 
the competency. A copy of each of the three reviews is sent to the intern’s DCT within one week from 
the time the intern discusses it with the TD, completes comments on it and appropriate signatures have 
been obtained. The reviews focus on the nine substantive domains outlined in the section on Training 

Standards and Standards. Communication always takes place with the intern’s program when problems 
arise with interns.   

Period of Training  
The internship requires a full-time commitment (40 hours/week) for one calendar year. The training 
year begins on or about July 1 and concludes at the end of June of the following year.  

Due Process Procedures 
 
 This section outlines the rights and responsibilities of the interns and the training program, describes 
the due process procedures, and provides a series of remedial steps to be implemented when indicated. 
The guidelines are believed to be consistent with accreditation standards of the APA and the Human 
Resources policies of Green Chimneys.  
Among the core responsibilities of the training program at Green Chimneys is the assessment of the 
interns’ functioning. This process begins by making the program’s general expectations known to 
prospective interns by providing applicants with this brochure that contains an overview of the interns’ 
responsibilities. This is followed by formal, written evaluations conducted at two scheduled intervals 
during the training year and more frequently, as indicated. Additionally, the interns receive ongoing 
feedback from the Training Director (TD), the training staff, and other professionals with whom they 
have contact.  

Intern Rights and Responsibilities 

Intern Rights  
1. The right to a clear statement of general rights and responsibilities upon entry into the internship, 
including a clear statement of standards and parameters of the training experience  
2. The right to be trained by professionals in accordance with the APA ethical guidelines  
3. The right to be treated with respect and in a manner that recognizes their training and experience  
4. The right to ongoing evaluation that is specific, respectful, and pertinent  
5. The right to engage in an ongoing evaluation of the training program experience  
6. The right to initiate an informal resolution of any problem that arises in the training experience by 
discussing it with (or writing to) the staff member concerned and/or the Training Director.  
7. The right to due process and appeal to the Director of Psychology when informal resolution of any 
training issue or intern right has failed.  
8. The right of an intern to meet with the Director of Psychology if experiencing a problem with the TD, 
or has issues about the TD’s behavior towards him/her or about the supervision he/she is receiving from 
the TD. 
9. The right of an intern to meet with the Director of HR or her designee if he/she is experiencing a 
problem with the Director of Psychology or has issues about his behavior towards him/her, or about the 
supervision he/she is receiving from the Director of Psychology.  
10. the right of an intern to meet with the Executive Director if the matter was not resolved with HR 
Director. 
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Intern Responsibilities  
1. The responsibility to read, understand and clarify, if necessary, the statement of rights and 
responsibilities.  
2. The responsibility to behave in accordance with the principles set forth by the statutes and 
regulations of the American Psychological Association and other relevant New York State regulatory 
agencies and licensing departments.  
3. The responsibility to be open to feedback from supervisors, professional staff and agency personnel.  
4. The responsibility to give constructive feedback that evaluates the training experience or other 
experiences in the internship.  
5. The responsibility to conduct oneself in a professionally appropriate manner if due process is 
initiated.  
6. The responsibility to actively participate in the training, clinical services, supervision and the overall 
activities of the Psychology Department over 12 consecutive months from the start of the internship for 
no less than 40 hours per week, except for vacations, sick time, holidays and elective days, as described 
in the BENEFITS section. Generally, the intern puts in no less than 1888 hours over the 12 consecutive 
months.  
7. The responsibility to meet training expectations in the core competency areas of assessment, 
psychotherapy, consultation and ethics. 

Due Process for Non-Training Concerns 
Interns are subject to the policies and procedures outlined in the Green Chimneys Policy and Procedure 
Handbook, a hard copy of which is made available to all staff members at the beginning of their 
employment by the Human Resources Department. An online version of the Employee Handbook can be 
made available to students who are considering applying to the Internship Program. 

Identification of “Problematic Behavior” and Due Process for Training Concerns 

I. Definition of Problematic Behavior  
As it relates to psychology interns, problematic behavior refers to behavior that interferes with an 
intern’s professional behavior and functioning. It includes  

1) an inability and/or unwillingness to acquire and integrate professional standards into one's 
professional behavior.  
2) an inability to acquire professional skills necessary to reach an acceptable level of 
competency.  
3) an inability or unwillingness to refrain from inappropriate behavior that may interfere with 
the conduct of professional clinical responsibilities.  
 

Problems are usually considered Impairments when they are characterized by any of the following:  
 

 the intern fails acknowledge, understand, or address the problem when it has been identified  

 the quality of services delivered by the intern is adversely affected to a serious extent by the 
problem  

 the problem is present in more than one area of professional functioning  

 a disproportionate amount of attention by training personnel is required to deal with the problem  

 the trainee's behavior does not change as a function of feedback, remediation efforts, and/or time.  
 

II. Remediation and Sanction Alternatives  
When any of the steps listed below -- with the exception of Step 1 (Verbal Warning) -- is taken, the 
intern’s DCT is notified. The DCT is informed when the issue is resolved or if the problem is not resolved. 
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If Step 5 (probation) is being considered, the TD will contact the DCT and discuss that prospect with him 
or her before it is implemented 
 

1. Verbal Warning The intern is told that the problematic behavior needs to be discontinued 
without delay but no record of this action is kept.  
 
2. Written Acknowledgment The intern formally acknowledges:  

 that the TD is concerned with the intern’s behavior or functioning and that it has been 
brought to the attention of the intern  

 that the TD will work with the intern to rectify the problem or skill deficit. (The problematic 
behavior, however, is not significant enough to warrant more serious action.) The written 
acknowledgment will be removed from the intern's file when the intern adequately 
responds to the concerns and successfully completes the internship.  
 

3. Written Warning This warning to the intern indicates the need to discontinue an 
inappropriate action or behavior and contains the following:  

 a description of the intern's unsatisfactory performance  

 the actions needed to be taken by the intern to correct the unsatisfactory behavior  

 the time line for correcting the problem  

 the actions that will be taken by the program if the problem is not corrected  

 notification that the intern has the right to request a review of this action.  
 

A copy of the written acknowledgement and/or warning letter will be kept in the intern's file. 
Consideration may be given to removing this letter at the end of the internship by the TD in 
consultation with the intern's supervisor and Director. If the letter is to remain in the file, 
documentation should contain the position statements of the parties involved in the dispute.  

 
4. Schedule Modification A time-limited change in the intern’s schedule is instituted, during 
which remediation and a closely supervised period of training is provided. Modifying an intern's 
schedule is an accommodation made to assist the intern with the full expectation that the intern 
will complete the internship. This period will include closer supervision conducted by the regular 
supervisor in consultation with the TD and may include the following:  
 

 increasing the amount of supervision, either with the same or other supervisors  

 changing the format, emphasis, or focus of supervision;  

 recommending treatment and/or referral to the employee assistance program  

 reducing the intern's clinical or other workload  

 requiring specific academic coursework.  
 
The length of a schedule modification period will be determined by the TD in consultation with 
the primary supervisor and the Director. The schedule modification will end when the TD, in 
consultation with the intern, primary supervisor and the Director, determine that it is no longer 
needed or useful.  

 

5. Probation This refers to a time-limited, remediation-oriented period of close supervision. 
Unlike a schedule modification, this period is intended to assess the intern’s ability to complete 
the internship satisfactorily. During the probation period, which has a specified length of time, 
the TD systematically monitors the degree to which the intern addresses, changes, or improves 
the behavior associated with an inadequate rating. The intern is informed of the probation in a 
written statement that includes:  



14 
 

 

 the specific behaviors associated with the unacceptable rating  

 the recommendations for rectifying the problem  

 the time frame for the probation during which the problem is expected to be ameliorated d) 
the procedures to ascertain whether the problem has been appropriately rectified.  

 If the TD determines that there has not been sufficient improvement in the intern's behavior 
to remove the Probation or modified schedule, then the TD will discuss with the primary 
supervisor and the Director possible courses of action to be taken. The TD will communicate 
in writing to the intern that the conditions for revoking the probation or modified schedule 
have not been met. This notice will include the course of action the TD has decided to 
implement. These may include continuation of the remediation efforts for a specified time 
period or implementation of an alternative. Additionally, the TD will inform the Director that 
if the intern's behavior does not change, the intern will not successfully complete the 
internship.  
 

6. Suspension of Direct Service Activities Suspension of an intern requires a determination that 
the welfare of the intern's client has been jeopardized. Following such a determination, the 
intern’s direct service activities will be suspended for a specified period, as determined by the 
TD in consultation with the Director. At the end of the suspension period, the intern's 
supervisor, in consultation with the TD, will assess the intern's capacity for effective functioning 
and determine when direct service can be resumed.  
 
7. Administrative Leave This refers to the temporary withdrawal of all responsibilities and 
privileges at Green Chimneys, as determined by the executive director, based upon the Green 
Chimneys’ published policies. If the Probation Period, Suspension of Direct Service Activities, or 
Administrative Leave interferes with the successful completion of the training hours needed for 
completion of the internship, this will be noted in the intern's file and the intern's academic 
program will be informed. The TD will inform the intern of the effects the administrative leave 
will have on the intern's stipend and accrual of benefits.  
 
8. Dismissal from the Internship This step refers to the permanent withdrawal of all agency 
responsibilities and privileges, as determined by the executive director, based upon the Green 
Chimneys’ published policies. When specific interventions do not, after a reasonable time 
period, rectify the impairment and the trainee seems unable or unwilling to alter her/his 
behavior, the TD will discuss with the Director the possibility of termination from the training 
program or dismissal from the agency. Either administrative leave or dismissal would be invoked 
when the intern commits severe violations of the APA Code of Ethics or when the prospect of 
the intern imminently doing physical or psychological harm to a client is present. Administrative 
leave or dismissal would be also be invoked if the intern were unable to complete the internship 
due to physical, mental or emotional illness, as governed by New York State law and published 
agency policies. When an intern has been dismissed from the internship program, the TD will 
communicate to the intern's academic department that the intern has been dismissed and has 
not successfully completed the internship. 
 

 III. Procedures for Responding to Inadequate Performance by an Intern  
If an intern receives an "unacceptable rating" from any of the evaluation sources in any of the major 
categories of evaluation, or if a staff member has concerns about an intern's behavior, such as ethical or 
legal violations or professional incompetence, the following procedures will be initiated:  
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1. The staff member will consult with the Training Director (TD) to determine if there is reason 
to proceed and/or if the behavior in question is being rectified.  
 
2. If the staff member who brings the concern to the TD is not the intern's primary supervisor, 
the TD will discuss the concern with the intern's primary supervisor.  
 
3. If the TD and primary supervisor determine that the alleged behavior in the complaint, if 
proven, would constitute a serious violation, the TD will inform the staff member who initially 
brought the complaint.  
 
4. The TD will meet with the Director to discuss the performance rating or the concern.  
 
5. The TD, primary supervisor, and Director may meet to discuss a course of action. 
  
6. Whenever the Director or TD has made a decision about an intern's training program or status 
in the agency, the TD will inform the intern in writing and will meet with the intern to review the 
decision. This meeting may include the intern's primary supervisor. If the intern accepts the 
decision, any formal action taken by the Training Program may be communicated in writing to 
the intern's academic department. This notification indicates the nature of the concern and the 
specific alternatives implemented to address the concern.  
 
7. The intern may choose to accept the conditions or may choose to challenge the action. The 
procedures for challenging the action are presented below.  

IV. Due Process: General Guidelines  
 

The due process document defines Problematic Behavior and Impairment as they relate to the intern 
and provides remediation and sanction alternatives. Several of the key due- process guidelines are listed 
below:  

1. During the orientation period, presenting to the interns, in writing, the program's expectations 
as they relate to professional functioning.  

2. Specifying the procedures for evaluation, including when and how evaluations will be 
conducted. Such evaluations will occur at meaningful intervals and at least semi-annually.  

3. Specifying the various procedures and actions involved in making decisions regarding 
impairment.  

4. Communicating with graduate programs about any suspected difficulties with interns and, when 
necessary, seeking input from these academic programs about how to address such difficulties.  

5. Instituting, when appropriate, a remediation plan for identified inadequacies, including a time 
frame for expected remediation and consequences for not rectifying the inadequacies.  

6. Providing a written procedure to the intern that describes how the intern may appeal the 
program's action. 

7. Ensuring that interns have sufficient time to respond to any action taken by the program.  
8. Using input from multiple professional sources when making decisions or recommendations 

regarding the intern's performance.  
9. Providing written documentation to all relevant parties that describe the actions taken by the 

program and their rationale.  

V. Due Process: Procedures  
The basic function of due process, as it relates to an intern, is  
• to inform him or her of the matter in need of resolution  
• to provide him or her with a framework in which to respond, act or dispute.  
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When a matter cannot be resolved between the intern and the TD or supervisor, the following steps, 
listed below, will be taken.  

Grievance Procedure  
There are two situations in which grievance procedures can be initiated.  

1. Green Chimneys encourages fair, efficient, and equitable solutions of problems that relate to 
the Psychology Intern. In the event that an intern encounters any difficulties or problems (e.g., 
poor supervision, unavailability of supervisor, evaluations perceived as unfair, workload issues, 
personality clashes, other staff conflict) during his/her training experiences, an intern can:  

 

a. Discuss the issue with the staff member(s) involved.  
b. If the issue cannot be resolved informally, the intern should discuss the concern with 

the TD. The TD may meet with the intern and the staff member involved individually or 
with both the intern and the staff member involved, to assist in mediation of the issue. 
Possible solutions may include but are not limited to: reassessment of the intern's 
evaluation, reassessment of the intern's workload, providing additional supervision to 
the intern, consultation for the supervisor, and reassignment of the intern to another 
supervisor. The intern's academic program will be informed of the concern and its 
resolution.  

c. If the issue cannot be resolved by the TD, the intern should discuss the concern with the 
Director. The Director may meet with the intern, the staff member involved, and the TD 
individually or as a group to assist in mediation of the issue. Possible solutions may 
include but are not limited to: reassessment of the intern's evaluation, reassessment of 
the intern's workload, providing additional supervision to the intern, consultation for 
the supervisor, and reassignment of the intern to another supervisor. The intern's 
academic program will be informed of the concern and it's resolution. 

d. If the issue cannot be resolved with the TD or Director, the intern's academic program 
may be contacted to assist in mediation of the grievance.  

e. If the TD or Director cannot resolve the issue, the intern can request that a Review Panel 
be convened to hear this grievance:  

 The intern should file a formal complaint, in writing and all supporting documents, 
with the TD. If the intern is challenging a formal evaluation, the intern must do so 
within five (5) work days of receipt of the evaluation.  

 Within three (3) work days of a formal complaint, the TD must consult with the 
Director and implement Review Panel procedures as described below in the Review 
Panel and Process. 
  

2. If a training staff member has a specific concern about an intern, the staff member should:  
 

a. Discuss the issue with the intern(s) involved.  
b. If the issue cannot be resolved informally, the training staff member should discuss the 

concern with the TD. The TD may meet with the intern and the staff member involved 
individually or with both the intern and the staff member involved, to assist in 
mediation of the issue. The intern's academic program will be informed of the concern 
and its resolution;  

c. If the issue cannot be resolved by the TD, the training staff member should discuss the 
concern with the Director. The Director may meet with the intern, the staff member 
involved, and the TD individually or as a group to assist in mediation of the issue. The 
intern's academic program will be informed of the concern and its resolution.  
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d. If the issue cannot be resolved with the TD or Director, the intern's academic program 
may be contacted to assist in mediation of the grievance;  

e. If the TD or Director cannot resolve the issue, the training staff member can request 
that a Review Panel be convened to hear this grievance:  
 The training staff member should file a formal complaint, in writing, that includes all 

supporting documents with the TD.  
 Within three (3) work days of a formal complaint, the TD will consult with the 

Director and implement Review Panel procedures as described below.  

Review Panel and Process  
1. When needed, a review panel will be convened by the Director. The panel will consist of staff 
members selected by the Director with recommendations from the TD and the intern involved 
in the dispute. The intern has the right to hear all facts with the opportunity to dispute or 
explain the behavior of concern. Interns will be strongly encouraged to consult with their 
academic training program for advice and guidance should the intern meet with the Review 
Panel. 
2. Within five (5) work days, a hearing will be conducted in which the challenge is heard and 
relevant material presented. Within three (3) work days of the completion of the review, the 
Review Panel submits a written report to the Director, including any recommendations for 
further action. Recommendations made by the Review Panel will be made by majority vote.  
3. Within three (3) work days of receipt of the recommendation, the Director will either accept 
or reject the Review Panel's recommendations. If the Director rejects the panel's 
recommendations, due to an incomplete or inadequate evaluation of the dispute, the Director 
may refer the matter back to the Review Panel for further deliberation and revised 
recommendations or may make a final decision.  
4. If referred back to the panel, they will report back to the Director within five (5) work days of 
the receipt of the Director's request of further deliberation. The Director then makes a final 
decision regarding what action is to be taken.  
5. The TD informs the intern, staff members involved and, if necessary, members of the training 
staff of the decision and any action taken or to be taken.  
6. If the intern disputes the Director's final decision, the intern has the right to contact the 
Department of Human Resources to discuss this situation.  

Maintenance of Records 
Records of all intern records, including performance evaluations, reviews, supervision sessions, 
assessment and therapy cases, videotaped therapy sessions, consultations and activities log, are stored 
in a locked cabinet in the office of the Associate Executive Director (A.E.D.) for Medical and Clinical 
Services, which is locked except when in use by the A.E.D. The only individuals with access to the locked 
cabinet are the A.E.D., his administrative assistant and the TD.  
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The Application Process 
 
 At the present time, we offer 2 full-time internship positions.  

Requirements for Application 
 
To be considered for internship, applicants must meet the following criteria, summarized in table below: 
 
Internship Applicant Requirements 

US Citizenship Required: No, but legal residency in the U.S. is required 

Master’s Degree Required: No 

Comprehensive Exams Passed: Yes, by start of internship 

Dissertation Proposal 
Approved: 

Yes, by start of internship 

Dissertation Defended: No 

Minimum Number of AAPI 
Intervention Hours: 

400 

Minimum Number of AAPI 
Assessment Hours: 

150 

Minimum Number of Years of 
Grad Training Required: 

3 

Accepted / Not-Accepted Program Types 

Clinical Psychology Acceptable 

Counseling Psychology Acceptable 

School Psychology Acceptable 

APA-Accredited Required 

CPA-Accredited Acceptable 

Non-Accredited None 

Ph.D Degree Acceptable 

Psy.D. Degree Acceptable 

Ed.D. Degree Acceptable 

 
Note: This internship program does not require interns to sign a statement about personal behavior 
and/or religious beliefs as a condition of admission. 



19 
 

 
  
Additional requirements for applicants: 
 Current enrollment in an APA-accredited doctoral program in clinical, school, combined school-

clinical or counseling psychology. Completion of a minimum of three years of graduate work and all 
required course work. 

 Completion of all practica and externships.  
 Interest in clinical work with children and adolescents from diverse cultural backgrounds.  
 Supervised clinical experience delivering psychotherapy and psychological assessment services. 
 Willingness to work together with children and animals after appropriate safety training and training 

in animal-assisted activities. 

Application Deadline  
All applicants are submitted through the AAPI ONLINE applicant portal:  https://portal.appicas.org 
The deadlines for submitting applications and notification dates are posted on the APPIC online 

Directory https://membership.appic.org/directory/display/300. Requests for additional information 

may be sent to: jdavidowitz@greenchimneys.org  

Outcome Data for Previous Interns 
Data concerning degree, licensure, post-docs, and settings of employment will be made available in this 
section beginning July 2021. Additionally, aggregated data on former interns’ attainment of the nine 
core competencies will also be made available in this section beginning July 2021.  
See Appendix B (pg. 37) for a table of past competency outcome means. Future cohort data will include 
range and means for each individual competency.  

 The Selection Process 
 
All applications will be screened by our Training Committee and evaluated for goodness of fit with the 
internship program, with an emphasis on the applicants’ assessment and therapy experience with 
children and adolescents and their research experience.  The Training Committee will hold a selection 
meeting to determine which applicants to invite for interviews based upon the results of this screening 
process. If applicants are invited to interview, they will be notified by email by the Interview Notification 

Date, listed in the APPIC Directory on Line https://membership.appic.org/directory/display/300. 
Those applicants who are not invited to interview will be notified via email of that determination by the 
Interview Notification Date. 
 
Interviews are generally conducted during the first three weeks of December. An orientation to the 
program is provided and followed by three (3) individual interviews, each of which runs for 30 minutes 
and is intended -- among other things -- to provide additional information on the applicants’ training and 
academic preparation. The applicants are invited to have lunch on campus, where they meet with our 
current interns. A tour of our farm and wildlife center is provided after lunch for the applicants. 
Applicants, as stated, are notified by email of the interview dates. All interviews are on site.  
 
The Training Committee will hold a meeting within 2-3 weeks of the last interviews to determine 
applicant rankings. The full application package and information gathered from the interview process 
will be utilized in determining applicant rankings. As a member of APPIC, we participate in the national 
internship matching process by submitting its applicant rankings to the National Matching Service. 

https://portal.appicas.org/
https://membership.appic.org/directory/display/300
file:///C:/Users/jdavidowitz/Desktop/CLOVER%20ED/jdavidowitz@greenchimneys.org
https://membership.appic.org/directory/display/300
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 The internship site agrees to abide by the APPIC policy that no person at this training facility will solicit, 
accept or use any ranking-related information from any intern applicant prior to uniform notification 
day. 
 
Questions regarding any part of the selection process or our academic preparation requirements may be 
directed to the Training Director:  jdavidowitz@greenchimneys.org 
 
 
 
 
All interns who match to Green Chimneys must provide proof of either U.S. citizenship or legal 
residency, successfully pass background checks, including the Statewide Central Register Database 
Check and State Exclusion List, and complete finger printing before beginning employment.  
Green Chimneys follows the New York State guidelines for health assessments for prospective 
employees and requires them to be screened for tuberculosis (or provide results from a TB screening 
test from the previous 12-months) and undergo a health assessment, which includes drug testing, prior 
to the start of employment. The assessments can be conducted by agency nursing staff at no cost to the 
applicant.  Instructions for providing this information, completing the background check and undergoing 
the TB and health screening will be sent out to applicants who match. 
If a health concern is discovered, the intern is required to get clearance from his/her physician to work 
with children.  
Job offers to candidates who have tested positive for illegal drugs during the pre-employment screening 
will have the offer of employment rescinded. 
Members of ethnic minorities are encouraged to apply and voluntarily indicate minority status in their 
application materials. 
 

Agency Nondiscrimination Policy 
Green Chimneys is an equal opportunity employer (m/f/d/v).  We recruit, employ, train, compensate, 
and promote without regard to race, religion, creed, color, national origin, age, gender, sexual 
orientation, gender identity, marital status, disability, veteran status, or any other basis protected by 
applicable federal state or local law. 

  

file://///GCN-NW-001/DATA/USERS/JDAVIDOW/CLOVER%20ED/jdavidowitz@greenchimneys.org%20
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Compensation 

Benefits 
 Three weeks paid vacation  

 Seven paid holidays  

 Four paid elective (personal) days  

 Seven sick days  

 Conference days (with departmental approval) 

 Health Care Coverage  

 Hospitalization  

 Surgical allowance  

 Major medical  

 Dental and Vision plans  

 Psychiatric reimbursement 

Stipend 
Annual stipends for the internship year, which are reviewed annually, are presently $25,000. Green 
Chimneys is an equal opportunity employer. Federal and New York State laws prohibit discrimination on 
the basis of age, sex, race, veteran status, religion, color, marital status, national origin, disability, sexual 
preference or pregnancy-related condition. 

Resources 
The Internship Program receives strong support from GC for its training mission. This support manifests 
itself in the substantial commitments of faculty time, space allocation, and administrative and financial 
resources provided by the agency. This support allows the program to put the training needs of the 
interns ahead of service delivery needs and financial considerations.  
 
Each intern is provided with an office, computer, printer, internet access, phone and support from an 
administrative assistant. The agency makes available the use of materials necessary for assessment, 
including iPads, Q-global, test kits, test manuals, record forms, scoring software, textbooks, and a library 
of scientific articles on assessment and treatment. Additionally, we maintain a library of articles and 
monographs on psychotherapy, ethics, diversity and family therapy. 
 
The interns are given time to meet with their doctoral program faculty and dissertation advisors and to 
attend conferences and workshops, when approved by the internship director and Associate Executive 
Director of Clinical and Medical services.  
 
The agency has no minimum number of therapy or assessment cases that the interns must carry for the 
purpose of generating funds, either directly or indirectly. The interns’ salary is not linked either directly 
or indirectly to their service delivery or the income (if any) they generate. The assignment of cases to 
the each intern is based on the intern’s training needs. 
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Endnote 
 
The Internship Program is committed to self-improvement, diversity and public disclosure. Toward those 
ends, we collect outcome data, review intern feedback and modify seminars and training experiences in 
order to improve the overall quality of the training and to insure the intern's successful achievement of 
the nine profession-wide competencies. We have an active Internship Committee that is comprised of 
all the interns and faculty involved in their training that is tasked with ongoing evaluation of the program 
and implementing recommendations for improvement.  Among the highest priorities of the Committee 
is improving the program’s diversity. We regularly review the effectiveness of our efforts to increase 
diversity and always endeavor to make the program better reflect the great diversity of the children we 
serve. We constantly strive to make the program a welcoming, comfortable and accepting home to 
racial, ethnic and religious minorities, people with disabilities, the elderly, and lesbian, gay and 
transgender individuals. We also recognize the ongoing need to have all information about the program 
readily available to the public. We regularly upload new information on the program to our website: 
http://www.greenchimneys.org/careers/clinicalintern/  and welcome anyone with questions to contact 

me at jdavidowitz@greenchimneys.org or to call (845)279-2995 Ext. 356. 
 

http://www.greenchimneys.org/careers/clinicalintern/
file:///C:/Users/jdavidowitz/Desktop/CLOVER%20ED/jdavidowitz@greenchimneys.org
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Appendix A: 
GREEN CHIMNEYS CHILDREN’S SERVICES 

Psychology Intern Evaluation 

        
Please see important footnote below 

 
Intern: _______________       Evaluators: Steven Klee, Ph.D. and Jay Davidowitz, Ph.D 
 
Date of Evaluation: __________________________   Evaluation Period: ______________________________ 
                                                          

For each profession-wide competency, check the method(s) used in evaluating it. 
 

Direct Observation___  Review of Audio/Video___  Case Presentation___  Documentation Review___  
 Supervision___  Comments from other staff/faculty___ 
 

RATING SCALE 

Rating Description 

9 Experienced Ph.D. Level: Professional mastery of all elements of item rated 

8  

7* Beginning Ph.D. Level: Skills commensurate with those expected from someone who is able to provide effective 
treatment and pass testing for licensure 

6  

5 MLA - Intern Level: Basic skills, learning well, generally making good decisions 

4  

3 Practicum Level: Needs a lot of supervision, some skills, demonstrates ability to learn 

2  

1 Unacceptable: No appreciable skill or knowledge, not progressing 

*Rating of 7 is the Minimum Level of Achievement (MLA) for the third and final evaluation period (April 1 thru June30).  The MLA for the first two 
evaluation periods is 5. Ratings below the MLA are addressed in the comments section of the last page of the evaluation 
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Evaluation Method(s) 

Direct Observation___  Review of Audio/Video___  Case Presentation___  Documentation Review___  
 Supervision___  Comments from other staff/faculty___ 
 

 

RESEARCH RATING 

 Demonstrates the substantially independent ability to critically evaluate and disseminate research or other scholarly 
activities (e.g., case conference, presentation, publications) at the local (including the host institution), regional, or 
national level. 

 

 Seeks out research and other scholarly articles and evidence based resources relevant to their practice  

 Compares and contrasts EBP with other theoretical perspectives and in the context of case conceptualization and 
treatment planning 

 

 Presents dissertation or other research to local audience at Clinical Seminar  

 Attendance at weekly Clinical Seminars (See weekly schedule)  

 Interns discuss research on EBP in weekly individual supervision sessions as it relates to their assessment and therapy 

cases 

 

 Interns must provide proof of current NIH: Human Subjects Protection Certificate or complete training  
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Evaluation Method(s) 

Direct Observation___  Review of Audio/Video___  Case Presentation___  Documentation Review___  
 Supervision___  Comments from other staff/faculty___ 

 
 

ETHICAL AND LEGAL STANDARDS RATING 

 Be knowledgeable of and act in accordance with each of the following:  
o the current version of the APA Ethical Principles of Psychologists and Code of Conduct;  
o Relevant laws, regulations, rules, and policies governing health service psychology at the organizational, local, 

state, regional, and federal levels; and  
o Relevant professional standards and guidelines. 

 

 Recognize ethical dilemmas as they arise, and apply ethical decision-making processes in order to resolve the 
dilemmas. 

 

 Conduct self in an ethical manner in all professional activities.  

 Comports self in accordance with APA ethical guidelines in therapy and assessment cases and consultations  

 Demonstrates ability to implement ethical and legal standards when appropriate (i.e., child abuse reporting, 
confidentiality, duty to warn, treatment of minors, dual relationships).  

 

 Demonstrates high ethical standards in dealings with other professionals.    

 Completion of agency wide HIPAA, Justice Center, and Medicaid trainings  

 Discuss ethical and legal considerations relevant to clinical cases in supervision  

 Participates in Clinical Seminar trainings and discussion of ethical and legal issues   

 Interns will help identify and select articles/research relevant to ethics and clinical practice for discussion at Clinical 

Seminars 
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Evaluation Method(s) 

Direct Observation___  Review of Audio/Video___  Case Presentation___  Documentation Review___  
 Supervision___  Comments from other staff/faculty___ 

 
 

INDIVIDUAL AND CULTURAL DIVERSITY RATING 

 Demonstrates an understanding of how their own personal/cultural history, attitudes, and biases may affect how they 
understand and interact with people different from themselves. 

 

 Knowledge of the current theoretical and empirical knowledge base as it relates to addressing diversity in all 
professional activities including research, training, supervision/consultation, and service.  

 

 The ability to integrate awareness and knowledge of individual and cultural differences in the conduct of professional 
roles (e.g., research, services, and other professional activities). This includes the ability apply a framework for 
working effectively with areas of individual and cultural diversity not previously encountered over the course of their 
careers. Also included is the ability to work effectively with individuals whose group membership, demographic 
characteristics, or worldviews create conflict with their own. 

 

 Demonstrate the ability to independently apply their knowledge and approach in working effectively with the range 
of diverse individuals and groups encountered during internship. 

 

 Demonstrates knowledge of cultural/individual difference literature.    

 Demonstrates sensitivity to cultural/individual differences in treatment of patients.   

 Demonstrates respect for others’ beliefs, attitudes, and feelings.  

 Interns provide services to a diverse population of students  

 Interns discuss issues relevant to culture and diversity as it relates to treatment and assessment in supervision  

 Participates in Clinical Seminars relevant to issues of culture and diversity  

 Participates in Ackerman Institute consults in which family of origin (e.g., culture, ethnic practices etc.) are  explored 

in relation to current cases  

 

 Attends LGBTQ trainings as mandated by agency (e.g. Safe Zone training)  

 Interns seek out and find research or literature relevant to their cases to learn more about cultures that they are 

unfamiliar with 

 

Evaluation Method(s) 
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Direct Observation___  Review of Audio/Video___  Case Presentation___  Documentation Review___  
 Supervision___  Comments from other staff/faculty___ 

 
 

PROFESSIONAL VALUES, ATTITUDES, AND BEHAVIORS RATING 

 Behaves in ways that reflect the values and attitudes of psychology, including integrity, deportment, professional 
identity, accountability, lifelong learning, and concern for the welfare of others 

 

 Engages in self-reflection regarding one’s personal and professional functioning; engage in activities to maintain and 
improve performance, well-being, and professional effectiveness. 

 

 Actively seeks and demonstrates openness and responsiveness to feedback and supervision.  

 Responds professionally in increasingly complex situations with a greater degree of independence as they progress 
across levels of training. 

 

 Stays abreast of the current literature on the nine required competencies.  

 Discusses areas of personal strengths and weaknesses in supervision  

 Is open to feedback in supervision  

 Speaks and acts respectfully and sensitively to children, peers and other professional and nonprofessional colleagues.   

 Attempts to solve issues on his/her own but knows when to ask for assistance.  

 Attends meetings regularly and is on time  

 Works collaboratively in interdisciplinary teams  

 Effectively manages caseload  

 Participates in weekly individual supervision, group supervision and peer supervision   

 Completes agency wide training on Medicaid Compliance  
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Evaluation Method(s) 

Direct Observation___  Review of Audio/Video___  Case Presentation___  Documentation Review___  
 Supervision___  Comments from other staff/faculty___ 

 
 

COMMUNICATIONS AND INTERPERSONAL SKILLS RATING 

 Develop and maintain effective relationships with a wide range of individuals, including colleagues, communities, 
organizations, supervisors, supervisees, and those receiving professional services. 

 

 Produce and comprehend oral, nonverbal, and written communications that are informative and well-integrated; 
demonstrate a thorough grasp of professional language and concepts. 

 

 Demonstrate effective interpersonal skills and the ability to manage difficult communication well.  

 Writes reports that are clear and comprehensive AND understandable to parents and educators.  

 Presents case conceptualizations in a thoughtful and concise manner in supervision and at case conferences  

 Considers the opinions of others and responds to them nondefensively.  

 Interns complete all documentation related to their therapy cases in accordance with agency policy   

 Interns communicate with all members of the interdisciplinary team including, but not limited to parents, caregivers, 

teachers, psychiatrist, dorm staff and social workers, speech therapist, occupational therapist, recreation therapist, 

farm staff and CSE chairperson 

 

 Interns lead and present at various interdisciplinary meetings for their therapy and assessment cases including Initial 
Case Conferences, Treatment Reviews, CSE meetings and Red Flag Meetings (if applicable) 

 

 Interns present at least one Clinical Seminar per year and lead at least one peer supervision group per year  
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Evaluation Method(s) 

Direct Observation___  Review of Audio/Video___  Case Presentation___  Documentation Review___  
 Supervision___  Comments from other staff/faculty___ 
 

 

ASSESSMENT RATING 

 Select and apply assessment methods that draw from the best available empirical literature and that reflect the 
science of measurement and psychometrics; collect relevant data using multiple sources and methods appropriate to 
the identified standards and questions of the assessment as well as relevant diversity characteristics of the service 
recipient. 

 

 Interpret assessment results, following current research and professional standards and guidelines, to inform case 
conceptualization, classification, and recommendations, while guarding against decision-making biases, distinguishing 
the aspects of assessment that are subjective from those that are objective. 

 

 Communicate orally and in written documents the findings and implications of the assessment in an accurate and 
effective manner sensitive to a range of audiences. 

 

 Accurately administers, scores and interprets measures of intellectual functioning, academic functioning, personality, 
emotional and behavioral functioning, and knows how to use Q-interactive web-based administration and Q-global™ 
web-based scoring. 

 

 Has basic understanding of the MMPI-2 RF, MMPI-A and 16 PF 5th Ed.  

 Understands statistical properties and psychometric data on the above measures.  

 Completion of 12 assessment cases per year, including selection of tests, test admiration, scoring and interpretation 

and report writing. Interns will also present findings at yearly CSE meetings 

 

 Attendance and participation at weekly Assessment Seminar (see schedule)  

 Attendance and participation in trainings for ADOS-2  
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Evaluation Method(s) 

Direct Observation___  Review of Audio/Video___  Case Presentation___  Documentation Review___  
 Supervision___  Comments from other staff/faculty___ 
 

INTERVENTION RATING 

 Establish and maintain effective relationships with the recipients of psychological services.  

 Develop evidence-based intervention plans specific to the service delivery standards.  

 Implement interventions informed by the current scientific literature, assessment findings, diversity 
characteristics, and contextual variables. 

 

 Demonstrate the ability to apply the relevant research literature to clinical decision making.  

 Modify and adapt evidence-based approaches effectively when a clear evidence-base is lacking.  

 Evaluate intervention effectiveness, and adapt intervention standards and methods consistent with ongoing 
evaluation. 

 

 Prepares case conceptualizations of child and adolescent cases that reflect understanding of theory and current 
research on evidence-based effectiveness. 

 

 Demonstrates a conceptual understanding of psychopathology and DSM-5 diagnostic nomenclature. 
 

 

 Constructs appropriate treatment plans. 
 

 

 Able to conduct intake screenings with adults and children. 
 

 

 Establishes rapport and good therapeutic alliances 
 

 

 Demonstrates flexibility in approach to treatment. 
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Evaluation Method(s) 

Direct Observation___  Review of Audio/Video___  Case Presentation___  Documentation Review___  
 Supervision___  Comments from other staff/faculty___ 
 

 

INTERVENTION (Continued) RATING 

 Sensitive to cultural/individual differences as they impact upon treatment. 
 

 

 Interns carry a caseload of at least 4 residential students and 2 outpatient cases  

 Interns provide at least 45 minutes of individual therapy weekly, as required for residential students in each 

student’s Individualized Education Plan (IEP) for each resident 

 

 Interns deliver EBP to students in accordance with their IEP progress standards and other clinical standards and 

are responsible for maintaining records related to their progress 

 

 Interns lead and participate in the interdisciplinary team meetings to help generate treatment standards for 

residential students and revise standards/measure ratings as needed 

 

 Interns provide 60 minutes of group therapy to an assigned dormitory on campus weekly  

 Interns will provide family therapy for families of their students as needed  

 Interns provide 60 minutes of outpatient therapy for each of their 2 community based outpatient cases weekly  
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Evaluation Method(s) 

Direct Observation___  Review of Audio/Video___  Case Presentation___  Documentation Review___  
 Supervision___  Comments from other staff/faculty___ 
 

 

SUPERVISION RATING 

 Apply supervision knowledge in direct or simulated practice with psychology trainees, or other health professionals. 
Examples of direct or simulated practice examples of supervision include, but are not limited to, role-played 
supervision with others, and peer supervision with other trainees. 

 

 Understands the importance of supervision  
 

 

 Recognizes his/her limitations in providing supervision 
 

 

 Appreciates the difference between consulting and supervising 
 

 

 Interns attend and participate in peer supervision weekly for the duration of their internship year  

 Interns lead at least one peer supervision group per year  

 In the final 6 months of internship at least 15 minutes of weekly individual supervision sessions are dedicated to 

discussion of supervisory issues and/or role played supervision 
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Evaluation Method(s) 

Direct Observation___  Review of Audio/Video___  Case Presentation___  Documentation Review___  
 Supervision___  Comments from other staff/faculty___ 
 

 

CONSULTATION AND INTERPROFESSIONAL/INTERDISCIPLINARY SKILLS RATING 

 Demonstrate knowledge and respect for the roles and perspectives of other professions. 
 

 

 Apply this knowledge in direct or simulated consultation with individuals and their families, other health care 
professionals, interprofessional groups, or systems related to health and behavior. 
 

 

 Can provide effective consultation to teachers, parents and childcare workers in a way that is culturally-sensitive, 
understandable, respectful and shows an understanding of their professional and personal perspectives. 
 

 

 Lead and participate in initial case conferences and monthly treatment reviews with interdisciplinary treatment team 
 

 

 Participate in annual CSE meetings and maintain contact with home district  

 Attendance at Red Flag meetings as needed  

 Consultation with social workers, teachers, related service providers, families and others  regarding assessment of 

students  

 

 Consultation with social welfare and community based agencies (e.g., OPWDD, Department of Probation) as needed for 

their cases 

 

 Coordination of care with case worker, transition coordinator or health home coordinator as needed  
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Supervisor Comments:  
 
 
Modification Required?    Yes   or   NO   
If Yes, specify corrective action plan:   
 
 
Intern Comments: 
 
 
 
_______________________________________    Date: __________________ 
Intern 
 
_______________________________________    Date: ___________________ 
Jay Davidowitz, Ph.D. Internship Director 
 
_______________________________________ `   Date: ___________________ 
Steven Klee, Ph.D. Director of Psychology  
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Appendix B: 
 

Mean Scores of Past Intern Cohort Competency Attainment 
 

Please note: Future cohort data will include range and means for each individual competency. 
 

COHORT YEAR                               RESEARCH 

ETHICAL                    
&                     

LEGAL       
STANDARDS 

INDIVIDUAL                           
&       

CULTURAL               
DIVERSITY 

PROFESSIONAL          
VALUES,                                          

ATTITUDES                                
&                

BEHAVIORS 

COMMUNICATIONS           
&                       

INTERPERSONAL       
SKILLS ASSESSMENT INTERVENTION SUPERVISION 

CONSULTATION                                                                             
&                                                                        

INTERPERSONAL/                              
INTERDISCIPLINARY                                                     

SKILLS 

Cohort 2007-2008 
Mid-year 6 5 5.8 5.5 N/A 5.4 5.5 6 N/A 

Cohort 2007-2008 
Year-end N/A 5.5 6 N/A N/A 5.5 5.5 N/A N/A 

Cohort 2008-2009 
Mid-year N/A 5.5 5.1 5.3 N/A 4.5 5 5 N/A 

Cohort 2008-2009 
Year-end N/A 6 6 6.25 N/A 5.5 6 6 N/A 

Cohort 2009-2010 
Mid-year N/A 6 6 6 N/A 6.1 6 6 N/A 

Cohort 2009-2010 
Year-end N/A 7 6.5 6.9 N/A 7 7.2 7 N/A 

Cohort 2010-2011 
Mid-year N/A 5.25 6 5.3 N/A 5 5.2 5.25 N/A 

Cohort 2010-2011 
Year-end N/A 6.25 6 6 N/A 5.7 5.8 5.75 N/A 

Cohort 2011-2012 
Mid-year N/A N/A N/A N/A N/A N/A N/A N/A N/A 

Cohort 2011-2012 
Year-end N/A N/A N/A N/A N/A N/A N/A N/A N/A 

Cohort 2012-2013 
Mid-year N/A 5 5 6 6 6 5 6 6 

Cohort 2012-2013 
Year-end 6.5 7 7 6.5 6 6 6 6.5 6 
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Cohort 2013-2014 
Mid-year 5.5 6 6 5.85 6 5.5 5.7 6 6 

Cohort 2013-2014 
Year-end 6.5 7 7 6.5 6 6 6 6.5 6 

Cohort 2014-2015 
Mid-year 7 6.75 6 7 N/A 6 6.75 6.75 N/A 

Cohort 2014-2015 
Year-end 7 7.75 7 7.8 N/A 7 7 7.75 N/A 

Cohort 2015-2016 
Mid-year 5 6 6 5.5 N/A 6 5.2 5.5 N/A 

Cohort 2015-2016 
Year-end 6.75 7 7 6.1 N/A 7 6 6.5 N/A 

Cohort 2016-2017 
Mid-year 5 5 5 5.5 N/A 5.2 5.25 5.75 N/A 

Cohort 2016-2017 
Year-end 6 6.5 6.5 6.5 6.9 6.2 6.1 6.5 6.5 

Cohort 2017-2018  
(7/1-10/31) 5.3 5 5 5.4 5.2 5.1 5 5 5.2 

Cohort 2017-2018  
(11/1-2/28) 5.4 5 5 5.3 5.2 5.2 5 5 5.2 

 
 
 


